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Six characteristics of brain-friendly learning 

 An enriched environment 

 The role of emotions 

 The lowering of stress and threat 

 To role of physical systems 

 Challenging, relevant work and problem-solving 

 The role of experiences 

Radin, J.L. (2005, Spring). Brain research and classroom practice:  Bridging the gap between theorists  

and practitioners. Doctoral dissertation, Colorado State University, Fort Collins, Colorado. 

 

 What are ways to work with Millennials, how can you be most effective, how can you have 

them ―satisfied‖ with your service (what do they want?), how can you deal with their 

parents, etc.?  

 Safe, connected environment 

 Continuous feedback—continuous improvement 

 Choices of assignments/same objectives or rubric 

 Delivery:  Podcasts, web cams, simulations, games, blogs 

 ??? 

 ??? 

We have to think in new ways! 

 

Choices of assignments/same objectives or rubric 

 Pairs – discuss or text each other 

 Research – Net or Media Center 

 Write a paragraph or Fill in the blanks 

 Write or Draw 

 Cornell (2 clm.) Notes or Graphic organizers 

 Graphic organizer of your choice 

 PowerPoint – Insert – SmartArt  

 Marsano references…  

 

Delivery:  Podcasts, web cams, simulations, games, blogs 

 Podcasts – giving directions 

 Simulations/scenarios 

 Incorporate problem solving/higher level thinking, etc. 

 Games – Jeopardy, etc.  

 Blogs 

 Etc.—limitless for all of you techno-experts! 

 

 

 

 

 

mailto:wallner2700@comcast.net


From:  Millennials:  How do we teach them? By Barbara K. Wallner, Ph.D.  8-1-08 

For more information or to schedule a presentation, contact Barb at wallner2700@comcast.net or 

970-204-1334. 

References 

Ahlrichs, N.S. (2007). Igniting Gen B and Gen V:  The New Rules of Engagement for Boomers,  

Veterans, and Other Long-Termers on the Job. Mountain View, CA:  Davies-Black Publishing. 

Appel, N.B. (2005). Appel Associates, for the Practice Management Breakfast. Reproduced  

in AIA Practice Management Digest (12/2/2005). Retrieved 3/22/2005, from 

http://www.aia.org/pm_a_20030801_genx  

*Belkin, L. (2007, July 26). When Whippersnappers and Geezers Collide. The New York Times,  

p.26 Work. Retrieved March 24, 2008 from 

http://www.nytimes.com/2007/07/26/fashion/26work.html?_r=1&ei=5070&en=d8f84c2f3a0ce98

7&ex=1186200000&oref=slogin&emc=eta1&pagewanted=print 

Black, J., & Associates. (2003). Gen Xers Return to College:  Enrollment Strategies for a  

Maturing Population. Washington, DC:  American Association of Collegiate Registrars and 

Admissions Officers. 

Carlson, S. (10/7/2005). The Net Generation Goes to College. The Chronicle of Higher  

Education, 52(7), p. A34. 

Deal, J.J. (2007). Retiring the Generation Gap:  How Employees Young and Old Can Find  

Common Ground. San Francisco, CA:  Jossey Bass—A Wiley Imprint. 

Delpit, L. (1995). Other People’s Children:  Cultural Conflict in the Classroom. New York:   

New Press. 

*Howe, N., & Strauss, W. (2000). Millennials Rising:  The Next Great Generation. New York:   

Vintage Books. 

Howe, N., & Strauss, W. (2003). Millennials Go to College. Washington, DC:  American  

Association of Collegiate Registrars and Admissions Officers. 

Hurtado, S. & Pryor, J.H. (2006). The American Freshman: National Norms for 2005. Los  

Angeles: Higher Education Research Institute, UCLA. 

Lindbloom. J.A., Astin, A.W., Sax, L.J., & Korn, W.S. (2003). The American College  

Teacher. Los Angeles: Higher Education Research Institute, UCLA. 

Lowery, J.W. (2001). The Millennials come to campus. About Campus 6(3), 6-12. 

*Oblinger, D.G., & Oblinger, J.L. (2005). Educating the net generation. Retrieved 3/18/2006,  

from www.educause.edu/educatingthenetgen 

Radin, J.L. (2005, Spring). Brain research and classroom practice:  Bridging the gap between  

theorists and practitioners. Doctoral dissertation, Colorado State University, Fort Collins,  

Colorado. 

Richardson, J.T.E. (2005, August). Instruments for obtaining student feedback: A review of  

the literature. Assessment in Higher Education, 30(4), 387-415. 

Sax, L.J. & Lindholm, J.A. (2005). The American Freshman: National Norms for 2005. Los  

Angeles: Higher Education Research Institute, UCLA. 

Skiba, D.J. (2005, Nov/Dec). The Millennials: Have they arrived at your School of Nursing?  

Nursing Education Perspectives, 26(6), 370-371. 

*Strauss, W., & Howe, N. (1997). An American Prophecy:  The Fourth Turning: What the  

Cycles of History Tell Us About America’s Next Rendezvous with Destiny. New York,  

NY:  Broadway Books. 

Sweeney, R. T. (2005, October 5). Higher education for multi-taskers. The Chronicle of  

Higher Education Colloquy. Retrieved 3/19/2006, from  

http://chronicle.com/colloquy/2005/10/millenial/ 

Wendover, R.W., & Gargiulo, T.L. (2006). On Cloud Nine (An Inspiring Tale):  Weathering the  

Challenge of Many Generations in the Workplace. New York, NY:  American Management 

Association. 

mailto:wallner2700@comcast.net
http://www.aia.org/pm_a_20030801_genx
http://www.nytimes.com/2007/07/26/fashion/26work.html?_r=1&ei=5070&en=d8f84c2f3a0ce987&ex=1186200000&oref=slogin&emc=eta1&pagewanted=print
http://www.nytimes.com/2007/07/26/fashion/26work.html?_r=1&ei=5070&en=d8f84c2f3a0ce987&ex=1186200000&oref=slogin&emc=eta1&pagewanted=print
http://www.educause.edu/educatingthenetgen
http://chronicle.com/colloquy/2005/10/millenial/


 

Bio Bags – Who are you? 

This semester we will be discussing issues of great importance. Where you stand on an issue, the 

assumptions you have made, and the means by which you act on any given issue reflect who you are. 

Your BIO BAG should help us to understand a little bit a bout you before we delve into inspired debates. 

Fill any semi-sturdy bag (brown paper,, shopping, canvas, etc.) with 4 to 6 items that exemplify 

who you are, what you love, and what you value. Be selective and choose items that really represent what 

you think are most important. Decorate the outside of your bag and put your name on it. 

You will ―show and tell‖ the items in your bag. Have fun! 

 

Dipstick Survey—How are we doing? 

1.  What has been beneficial? 

 

2.  What has not been beneficial? 

 

3.  What can I (teacher) do to make it better? 

 

4.  What can you (student) do to make it better? 

 

At the end of today’s class, due to this class, I feel 

(circle as many as apply): 

 

excited  overwhelmed  frustrated 

 

encouraged enlightened  discouraged 

 

Generic rubric - 15 possible total points 

Completion  5 ς Notes are 
complete, covering 
all topics  

3 ς Notes are 
complete with 
exception of  one 
or two topics  

1 or 0 ς Notes are 
missing major 
topics  

Points assigned 
_________  

Accuracy  5 ς Notes have 
sufficient and 
accurate detail  

3 ς Some details 
are missing or are 
inaccurate  

1 or 0 ς Many or all 
details are missing 
or inaccurate  

_________  

Content  5 ς All appropriate 
content is included  

3 ς Most 
appropriate 
content is included  

1 or 0 ς 
Appropriate 
content is missing  

_________  

Comments:   
Total Points  
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